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OUR IMPACT

. . 861 CASES
The Public Justice Center We provided legal advice, education, and representation in
pursues systemic change 861 cases, standing with tenants to prevent evictions and TABLE OF
to build a just society. We compel landlords to fix health and safety threats in their CONTENTS
housing, representing workers to recover unpaid wages,
use legal advocacy tools helping students who are homeless access public schools, Taking Action Against

to pursue social justice,

economic and race equity,
and fundamental human
rights for people who are
struggling to provide for
their basic needs.

YOU HELPED the
Public Justice Center take
significant steps toward

a just society in the

past year. Here are a

few of the ways we are
pursuing systemic
change together:
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and representing students in resisting unwarranted
suspensions and expulsions.

$1.5+ MILLION

Our representation of clients resulted in more than
$1.5 million in direct economic benefits for our clients.
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6,500 HOURS

Private law firms that co-counseled cases with the
Public Justice Center provided over 6,500 hours
of work valued at nearly $2 million.

15,000+ PEOPLE
We reached more than 15,000 people through
know-your-rights presentations, trainings, and outreach
to tenants at rent court, low-wage workers at job and
training sites, and students, parents and educators at
homeless shelters, schools, and service centers.
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83 BILLS
We advocated on 57 bills in the Maryland General
Assembly and Baltimore City Council, and largely through
the National Coalition for a Civil Right to Counsel, on
another 26 bills in local governments and other states—
with the goals of advancing economic justice and racial
equity and securing a right to counsel in civil cases where
basic needs are at stake.
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REFLECTIONS

Dear Friends,

Thank you from the board and staff of the Public Justice Center for joining us in our
pursuit of systemic change to build a just society. You have joined us in many ways—
as clients, donors, volunteers, partners, or advocates. Together we walk this path.

What does the PJC mean by “systemic change”? And how does that inform our
strategies and cases? We start with the recognition that injustice in our country has a
long history, born of the genocide of the Native Americans, enslavement of Africans,
and exploitation of the labor of all races that keeps people in poverty. These injustices
are institutional and systemic.

Injustice is today enshrined in our laws, policies, and institutions that continue

to produce unearned benefits for some and undeserved disadvantages for others,
often based on race, class, gender, and sexual orientation. And injustice is pervasive,
manifesting itself in where we live, how we are educated, how we sustain ourselves,
and how we are treated in courts of law and by legislatures.

The Public Justice Center responds by strategically and flexibly using all the tools

in the lawyer’s toolbox to challenge the laws, policies, and practices that continue

to produce inequitable results. We match innovative solutions with legal strategies

to address emerging problems. We take on issues that are important to our client
communities in ways that we expect will effectively impact both individuals and entire
communities of low-income people and people of color.

Throughout this report, you will read examples from each of our current projects
(described on the right) of how you have helped us use legal tools to fight for economic
justice, upend oppressive structures and systems, and address racial inequities.

Thank you again for your support!

MR -

Emried D. Cole, Jr.
President, Board of Directors

John Nethercut, Esq.
Executive Director

FROM THE EXECUTIVE DIRECTOR AND BOARD PRESIDENT

HUMAN RIGHT TO HOUSING: We stand with tenants to protect and expand their
rights to safe, habitable, affordable, and non-discriminatory housing and their rights

to fair and equal treatment by Maryland’s landlord-tenant laws, courts, and agencies.
(Read more on pages 4, 8, 10, 12, 14, 15, and 17.)

WORKPLACE JUSTICE: We advance justice and equity in the workplace by
defending and expanding the rights of vulnerable workers.
(Read more on pages : 4, 9, 10, 15, and 16.)

EDUCATION STABILITY: We seek to advance racial equity in public education

by combatting the overuse of exclusionary school discipline practices that
disproportionally target Black and brown children and eliminating barriers to school
enrollment and success facing homeless children and children in foster care.

(Read more on pages 5, 13, and 14.)

ACCESS TO HEALTH AND PUBLIC BENEFITS: We advocate to protect and expand
eligibility for healthcare coverage and access to appropriate, affordable, effective and
culturally competent healthcare.

(Read more on pages 10 and 13.)

PRISONERS’ RIGHTS: We aim to make pretrial detention rare, brief, and humane.
(Read more on pages 5, 11, 16, and 17.)

NATIONAL COALITION FOR A CIVIL RIGHT TO COUNSEL: We lead a national
coalition that seeks to establish the right to an attorney for low-income people in civil
cases when basic needs are at stake, such as housing, child custody, or physical safety.
(Read more on pages 5, 6, 9, 12, and 17.)

APPELLATE ADVOCACY: We advocate in appellate courts to influence the
development of civil rights and poverty law. The project is staffed by the Francis D.
Murnaghan, Jr. Appellate Advocacy Fellow.

(Read more on pages 6 and 7.)
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TAKING ACTION AGAINST SOCIAL INJUSTICE:
THE PUBLIC JUSTICE CENTER’S METHOD

Building a just society requires focus, commitment, and use of all the
tools in the lawyer’s toolbox. We apply a four-step process to choose
projects, cases, and strategies that will make a significant impact
onissues that are important to our client communities.

DRAWING ON INSIGHTS from clients, community groups, advocates,
and internal discussions, we explore the common barriers
people face and define an actionable focus.
de“t‘\fy an'injUSﬁC t
. to a clie . ﬁ
ortant "t cop,, a‘;“. 4
s

WE TAKE ACTION in collaboration with
clients and other advocacy organizations.

WE CONSIDER ALL THE LEGAL
ADVOCACY TOOLS in our toolbox and
determine the most effective strategy or

combination of strategies:
The result: Another
step on the road to
a just society!

e Representing clients in the courts or

- WE ASK FOUR QUESTIONS
before government agencies

to decide whether the case or

e Advocating for legislation, rules, initiative is a fit for us:

and regulations o Will it address a significant issue

of poverty or RACIAL INEQUITY
that is important to a client community?

e Educating clients about their rights
or the public about an injustice

e Collaborating with legal advocates, direct service providers,  Will it effectively impact the
policy advocates, community organizing groups, and law firms problem and contribute to social justice?

e Will it support collaboration, empowerment, and
synergy between our client communities and allies?

e Do we have the capacity to effectively undertake this action?

O
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A JUST SOCIETY
IS PREDICATED ON
ACHIEVEMENT OF

RACIAL EQUITY:

The condition that would be achieved where
outcomes are not predicted by race; if everyone got
what they needed to have a fair chance (opportunity
and access) at creating quality of life.

O

DISPARATE IMPACT occurs when policies,
practices, rules, or other systems that appear to
be neutral result in a disproportionate impact on
people of color or other protected groups.

RACIAL EQUITY.

We know that lawyers possess powerful tools to dismantle systemic barriers
to racial equity. That is why it is imperative that we incorporate a racial
equity lens in our projects, cases, and strategies.

We partnered with the Racial Justice Institute at the Shriver Center on
Poverty Law and Baltimore Racial Justice Action (BRJA) to build our
knowledge of institutional, cultural, and systemic racism and develop
strategies to address racial equity in our work. BRJA facilitated a two-year
training program for our staff, and we formed a Race Equity Team

to coordinate, develop, and facilitate ongoing staff training and to keep
racial equity at the center of our work.

We use all the tools in the lawyer toolbox to help people in power
understand the impact of their decisions on people with low-incomes and

communities of color.

o We educate the court system on racial equity in our arguments when
representing clients and in amicus briefs filed in appellate cases.

« We infuse our oral and written testimony with evidence of racial
disparities and aim to show how laws, rules, and regulations can advance
(or hinder) racial equity.

» We empower our clients and the public with the knowledge to stand up

for their own rights and the rights of communities of color.

» We partner with legal advocates, direct service providers, policy advocates,
community organizing groups, and law firms that share our values and
craft vision statements for our collective work that address racial equity.

« We actively seek out coalitions and social justice efforts led by people of
color and explore how they believe we might be of assistance.

\
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HERE ARE THREE EXAMPLES OF HOW
WE APPLY A RACIAL EQUITY LENS TO OUR WORK:

Reducing Racial Discrimination in Rental Housing

Baltimore and the State of Maryland have a legacy of discriminatory lending and residential
segregation that have made it harder for families of color to own homes, access good schools,
and find good jobs close to home. Using a racial equity frame to show disparate impact, we
joined allies in successfully advocated for a bill in Baltimore City that prohibits landlords
from denying housing based on source of income.

Pursuing Wage Theft Lawsuits in an Industry Disproportionally Employing People of Color
More than 30,000 Marylanders work as home care workers, an industry that is
disproportionately made up of women and people of color and that, until 2015, lacked
protections under the Fair Labor Standards Act (the law that sets the federal minimum
wage and overtime pay rules). Home care workers still earn low wages ($11-$12 per
hour) and are often misclassified as independent contractors, meaning they may not be
paid fully for all their hours worked or provided worker’s compensation, unemployment
insurance, and other benefits. We represented home care workers in class and collective
actions against offending employers to recover unpaid wages and show employers the
cost of noncompliance.

Changing School Discipline Practices with Disparate Impact for Black Students
Black students experience suspension and expulsion at significantly higher

rates than their white peers. In the 2016-17 school year, Black students

received 62% of suspensions and expulsions in Maryland, even though they
comprised only 34% of the school population—and this disparity is not a

product of measurable differences in behavior. We represented students at
suspension or expulsion conferences, at school board appeals, and in state

level appeals; identified a pattern of school pushout in Baltimore County;

and worked with the school system to revise its school discipline policy.



THANKS TO YOU,

we represent individuals and
groups of people in the courts
and in administrative hearings
to get the individuals justice,
to pressure institutions and
industries to change their
practices, and to enforce rights

established by law.

Thanks to you, the Public
Justice Center helped workers,
tenants, students, and parents

stand up for their rights.
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Litigation & Client
Representation

You helped
workers recover
unpaid wages.

We represented workers in federal and
state courts, enabling them to stand up to
wage theft, recover their unpaid wages,
and send a message that bedrock wage
laws cannot be violated with impunity.
We focused on industries where wage
theft is common and where people of
color comprise a disproportionate part
of the workforce, including restaurants,
construction, home care, janitorial and
cleaning services, and landscaping.

As a result, more than 70 workers settled
lawsuits for unpaid wages for a total

exceeding $1.5 million last year! Together,
we held employers accountable for failing
to pay overtime, travel time between work
sites, minimum wage, and in some cases,
any wages at all.

You helped defend
tenants’ rights to
habitable housing
and prevent unjust
evictions.

We defended renters facing eviction,
demanded repair of unsafe housing
conditions, and represented renters
seeking systemic relief from predatory
landlord practices.

AIESHA BEATY, SWIZETTE ANDERSON,
SHARNETTE MORRIS, and 26 home care
workers sued their employer for wage theft.
The plaintiffs provided home care services
to Medicaid recipients in and around
Baltimore City, regularly working more than
40 hours per week (and sometimes more
than 70 hours per week). They were not paid
therequired overtime rate of 1.5 times their
regular rate. PJC Attorney Dave Rodwin
helped the plaintiffs reach a settlement of
more than $365,000 with Trulife Health
Services, LLC and one of its owners for their
claims of unpaid overtime wages.

We represented tenants facing eviction
in 755 cases in Baltimore City, and we
obtained a significant, successful benefit
for clients in 96% of the cases—including
reduction in rent due to the landlord
because of conditions of disrepair on the
property or illegal charges.

The Public Justice Center and co-counsel
also are pursuing two class action lawsuits
against certain Maryland landlords
alleging that they charge tenants excessive
and illegal fees, regularly misapply
tenants’ payments to the fees, and then
deem the next rent payment late.



You helped
represent students
facing school
pushout.

We provided legal representation to
students who were “pushed out” of
school by suspensions, expulsions, and
forced transfers—disciplinary practices
that disproportionately affect Black

and brown children. The Public Justice
Center and our partners in the Maryland
Suspension Representation Project—
Disability Rights Maryland, the Maryland
Office of the Public Defender, and the
Youth, Education and Justice Clinic at
the University of Maryland School of
Law—represented students at suspension
or expulsion conferences, at school board
appeals, and in state level appeals.

Together, we achieved significant
victories for 32 students in Maryland,
including avoiding expulsions, reversing
suspensions, avoiding juvenile justice
involvement, securing comparable
educational services for expelled students,
and obtaining a state agency decision
requiring school staft training on the
appropriate use of physical restraint.

You helped secure a
civil right to counsel
for low-income New
Jersey parents.

As the coordinator of the National
Coalition for a Civil Right to Counsel
(NCCRC), we provided technical support
to ten cases implicating basic human
needs in federal and state courts around
the country. Our assistance included
strategic guidance, input on merit briefs,
and oral argument preparation. Last
year, in New Jersey, we assisted local
attorneys in a groundbreaking case
that established, for the first time
anywhere, the right to counsel for
low-income parents who face loss of

JEWEL, a 9th grader, was suspended when a friend grabbed her pepper spray and tested it for
fun in a school locker room. No one was seriously hurt, but the school took a zero-tolerance
approach, kicking her out for bringing a “weapon” to campus—even though Jewel explained that
she only had the pepper spray to protect herself during her daily commute through an unsafe
neighborhood. PJC Attorney Renuka Rege successfully represented her at a school suspension
conference. “Thank God Ms. Renuka was there,” said Jewel’s mother, Terryce Elliott, explaining

)«

that school officials’ “whole attitude changed” when they learned Jewel had an attorney. As a
result of the PJC’s representation, Jewel was permitted to return to school immediately.

driving privileges due to the inability
to pay child support. The court found
that a driver’s license suspension is

a consequence significant enough to
merit appointed counsel for low-income
defendants not just in criminal cases, but
in civil cases as well.

National Coalition for a
Civil Right to Counsel

NCCRC\o=
The National Coalition for a Civil Right to
Counsel (NCCRC), created and staffed by
the Public Justice Center, is an association of
individuals and organizations committed to
encouraging, supporting, and coordinating
advocacy to expand recognition and
implementation of a right to counsel for
low-income people in civil cases that involve
basic human needs, such as shelter, safety,
sustenance, health, and child custody.

You helped fight
for improvements
in health care and
facilities for people
detained in jail
awaiting trial in
Baltimore City.

We continued to press aggressively

for the overhaul of the Baltimore City
Detention Center’s health care system
and major improvements to facilities,
including accommodations for people
with disabilities, required in the 2016
settlement agreement in Duvall vs. Hogan.
We filed a motion in October 2018 to
enforce the agreement after years of slow
progress, which resulted in achievement
of partial compliance on some of the
safety and sanitation requirements. In
May, the court granted an extension of
the settlement agreement, and we will
continue to push the Governor and the
Maryland General Assembly to achieve
constitutional conditions in pretrial
detention in Baltimore City by 2022,

the new timeframe mandated by

the court.
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WE AIM TO ESTABLISH

legal precedent by directly
representing clients in cases that
have been appealed from a trial
court to an appellate court and

on cases that could affect the
development of civil rights and
poverty law. We also file friend-of-
the-court briefs (“amicus briefs”) in
appeals to help judges understand
the impact of their decisions on
people with low-incomes and
communities of color.

THANKS TO YOU, the Public
Justice Center has used the tool

of appellate advocacy to influence
decisions related to workers' rights,
police accountability, civil right to
counsel, eviction, tenants’ rights,
debt collection, and more.

We assisted in appellate litigation in ten
basic human needs cases in federal and
state courts around the country through
our National Coalition for a Civil Right
to Counsel (NCCRC). Our assistance
included authoring and filing amicus
briefs, recruitment of other amici, and
facilitation of calls among advocates to
coordinate strategy. Two notable victories
include: the New Jersey Superior Court
established a right to counsel for
parents in administrative proceedings
to determine parental abuse or neglect,
and a Pennsylvania appellate court held

that defendants facing incarceration for
failure to pay fees or fines have a right to
appointed counsel.

A PJC amicus brief authored by 2017-
18 Fellow K’Shaani Smith helped secure
an appellate decision this year to hold
police accountable for their conduct
and condemn the practice of including
gag order provisions in settlement
agreements with civil rights plaintiffs.
Ashley Overbey Underwood sued the
city after being beaten by Baltimore City
police officers responding to her report

of having been burglarized; the case was
settled and included an agreement that
prohibited her from ever speaking about
the incident. The City withheld half of
her settlement when she defended herself
in the comments section of a Baltimore
Sun article that included a disparaging
statement from the then City Solicitor.

Represented by the ACLU of Maryland
and Crowell & Moring, Ms. Underwood
and the Baltimore Brew sued the City
over its gag order policy. The case was
dismissed, and then appealed. The U.S.
Court of Appeals for the Fourth Circuit
agreed with our amicus brief, which
argued that such gag orders inhibit
police accountability and allow for the
continuation of police violence against
Black residents, particularly Black
women, in Baltimore.



We used direct representation in

the appellate courts to fight racial
discrimination on the job. We are
representing Robel Bing in an active case

on appeal in the U.S. Court of Appeals for

the Fourth Circuit. Mr. Bing was hired,
then fired on his first day when his new
supervisor saw he was Black, Googled
him (an act contrary to established
procedure at the company), and fired
him for being named as a witness in an
investigation in a Baltimore Sun article.

In our opening brief, authored by 2018-
19 Murnaghan Fellow Ejaz Baluch, we
argued that the discriminatory internet
search was conducted because the
supervisor wanted to find a pretext to
fire Mr. Bing or because implicit bias
against Blacks caused the supervisor to

The Francis D. Murnaghan, Jr.

Google him—and if in fact the company
does have a standard practice of allowing
supervisors to Google employees, that
practice has a disparate impact on people
of color. As we go to press, 2019-20 Fellow
Dena Robinson is preparing for oral
argument (a rare occurrence in this court)
in early December.

Appellate Advocacy Fellowship

The Francis D. Murnaghan Jr. Appellate Advocacy Fellowship allows a recent law
graduate who has completed a judicial clerkship to spend a year engaging in appellate
advocacy in the areas of civil rights and poverty law at the Public Justice Center.

2017-18 Fellow K’Shaani Smith and 2018-19 Fellow Ejaz Baluch advanced social, economic,
and racial justice through appellate advocacy.
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THANKS TO YOU, we

present know-your-rights trainings
and materials to tenants, workers,
students, parents, and advocates
and offer know-your-rights and
other resources on our website.
We keep fellow advocates up to-
date on developments in the field.
We also educate journalists and
the general public to build public
support for advocacy campaigns.
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Education & Outreach

You helped renters facing eviction know their rights.

We educated Baltimore City tenants on
their rights and responsibilities through
the Stand Up for Your Rights video shown
at rent court and available on our website.
The comprehensive video explains the
form landlords use to file a failure to pay
rent complaint, what landlords need to
prove to the court, how to dispute non-
payment of rent (including an explanation
of what rent is and is not), how to request
rent escrow for health or safety violations,

and what renters can do to prevent
eviction if they lose in court.

We empowered tenants with the
information they need to enforce their
rights—to safe and healthy housing, to

a written lease, to complaint without
retaliation, and more—by conducting
know-your-rights presentations in English
and Spanish. We targeted vulnerable and
underserved populations in partnership

“Failure to Pay Rent: Landlord’s Complaint.’

with organizations including Baltimore
Renters United, Bolton House Tenants
Association, Feria Latina 2019, Maryland
Volunteer Lawyers Service, Our
Revolution, and Tahirih Justice Center.

A Facebook Live interview produced by
Somos Baltimore Latino reached more
than 5,000 people and resulted in an
increase in requests for legal assistance by
Spanish speakers.



You helped workers
know their rights

to fair pay for time
worked and to
earned sick and
safe leave.

We partnered with workforce
development nonprofits and agencies
around the state to present know-your-
rights information to employees and
job-seekers and offered know-your-rights
resources in English and Spanish on
wage theft.

With the Working Matters Coalition, we
conducted trainings and developed and
shared several tools to help workers
understand their rights to earned sick
and safe leave under the Maryland

Healthy Working Families Act. Resources
include:

= Information and forms for
filing a complaint

= Answers to frequently asked
questions about the law

= Blog posts

= Facebook Live Q&A sessions and
recordings in English and Spanish

= Train-the-trainer workshops to
help workers and employers
understand their rights

= An online leave calculator.

THE WORKING MATTERS website
features this calculator that enables
employees to estimate how much earned
sick and safe leave they have earned.
Covered employees earnone hour of leave
for every 30 hours worked.

Hours Worked

Hours Earned

1.00

WORKING
MATTERS

MARYLAND CAMPAIGN FOR EARNED SICK DAYS

200 400 600 800

1000 1200 1400 1600

THE NCCRC convened more than 50 attorneys and tenant advocates from around the country
for an education and strategy session on leveraging right to counsel in eviction case victories in

New York City, San Francisco, and Newark.

You helped promote a civil right to counsel
for low-income people in cases where
basic needs are at stake.

We advanced the cause for a right

to counsel in states and local
jurisdictions by spreading the word
about the momentum around the
country. Our National Coalition for

a Civil Right to Counsel (NCCRC)
maintains www.civilrighttocounsel.org

as the primary national clearinghouse
for information on the status of right to
counsel laws for every type of civil case
in every state. We tracked more than
100 right to counsel bills filed during
the 2019 state and federal legislative
sessions and reported on successful
litigation in states nationwide.

The NCCRC also helped journalists
understand how local right to counsel
efforts fit into a larger, coordinated
national effort; wrote and distributed law
review articles responding to civil right
to counsel decisions and trends; and gave
dozens of presentations at conferences
(such as the Housing Justice Network
Conference, the Equal Justice Conference,
and the National Legal Aid & Defender
Association Conference), meetings, and
convenings across the country.
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Collaboration & Community Lawyering

You helped

identify community
priorities for health
equity advocacy.

We engaged community members, local
and national health rights advocates,
clinicians, and others in a six-month
scan of the rapidly changing health
rights advocacy landscape, gathering
participants’ personal experiences
accessing healthcare and knowledge of
gaps in healthcare and advocacy capacity.
All of these perspectives helped us
develop advocacy priorities centered
on race and health equity designed to
reflect community needs.

Our advocacy priorities are to:

= Expand access to dental care to
improve oral health outcomes for
low-income adults

= Eliminate disparities and racism in
maternal healthcare for Black women

= Address racial disparities in access to
Hepatitis C medication

* Ensure healthcare providers and state
agencies provide language services for
people with Limited English Proficiency

= Expand access to culturally competent
mental health services for low-income
people and people of color

= Monitor changes to the healthcare and
public benefits landscape on the federal
and state levels

= Protect Medical Assistance,
the Maryland Children’s Health
Insurance Program and other public
benefits programs

You helped secure
$20 million annually
for the Affordable
Housing Trust Fund.

As a coordinating member of the Fair
Development Roundtable, we joined
community residents, organizers such
as the United Workers, advocates, and
fajth leaders in the drive for public
investment in permanently affordable
housing—a three-year advocacy effort
that, in fall 2018, resulted in the creation

and funding of the Affordable Housing
Trust Fund. We co-authored Community
+ Land + Trust: Tools for Development
without Displacement, joined in rallies

at City Hall, testified in hearings, and
helped negotiate the agreement with
Baltimore City.

The City’s investment, building up

to $20 million annually, could create
and preserve over 4,000 permanently
affordable rental and homeowner
opportunities, as well as provide fair
housing, eviction prevention, and
housing counseling services to over
10,600 families; rehabilitate 1,600 vacant
properties; support six community land
trusts; and employ thousands of City
residents in construction and other
development-related jobs.

You helped ensure
workers’ access to
earned sick and
safe leave.

We worked with partners to found and
lead the Working Matters Coalition’s
successful efforts to ensure that Maryland
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THE WORKING MATTERS COALITION was honored by the Women'’s Law Center for its
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advocacy to passed earned sick and safe leave legislation in Maryland. Attorneys Sally Dworak-
Fisher and Sulma Guzman accepted the award on behalf of the Public Justice Center.

WORKING
MATTERS

MARYLAND CAMPAIGN FOR EARNED SICK DAYS

WORKING MATTERS is a coalition of
more than 160 organizations committed to
advancing the right to earned sick and safe
leave in Maryland.

workers do not have to choose between
their health and safety and their job. For
six years, Working Matters advocated for
the right for Maryland workers to earn
paid sick and safe leave. The Maryland
Healthy Working Families Act took effect
in February 2018, enabling an estimated
488,000 Marylanders to earn paid leave
and at least another 205,000 to earn
unpaid leave.

Our work did not end there: Working
Matters has been monitoring
implementation of the new law and

creating educational resources to make
sure that workers can access earned
sick and safe leave. And we successfully
resisted four bills introduced in the
2019 legislative session that would
have weakened the Healthy Working
Families Act.

We pursued an alternative system

of pretrial justice in Maryland as a
member of the Coalition for a Safe and
Just Maryland. The Coalition authored
op-eds, held press conferences, gathered
anecdotal evidence of people’s experiences
with the bail industry, educated people
about their rights with bail bonds, and
supported unsuccessful legislation to
eliminate fees for GPS monitors for low-

JOHN TENNEY MASON, A 72-YEAR-OLD RETIRED PHOTOJOURNALIST, was one of the
65 people unlawfully arrested at Afromation, a peaceful protest calling attention to police
mistreatment of African-Americans. He created this photo montage on the one year anniversary

of the arrest.

income pretrial defendants—all with the
goals of keeping people out of jail while
still presumed innocent and reducing or
eliminating money bail.

We sought policy change in the Baltimore
City Police Department (BCPD) by
representing Baltimore Bloc and other
protesters in a case over unlawful arrests
and harsh detention. The lawsuit, filed

in July 2017 with co-counsel Covington
& Burling LLP, sought to hold BCPD
accountable for unlawfully arresting and

detaining 65 people at a peaceful protest
calling attention to police mistreatment
of African-Americans. Under the
settlement approved this year, BCPD has
agreed to significant policy reforms to
respect rights to free speech and protest
and to improve treatment of people in
police custody. The settlement is a small
step toward achieving Bloc’s and other
community activists’ goals of creating
a safer Baltimore.
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WHEN THE LAW DOES
NOT FAIRLY PROTECT
OUR CLIENTS, WE
ADVOCATETO
CHANGE THE LAW!

We advocate for state, local,
and federal laws that strengthen
the rights of workers, tenants,
students, healthcare consumers,
and others living in poverty or
subject to unfair practices.

THANKS TO YOU, the Public
Justice Center helped establish
new laws to advance the rights of
tenants, keep kids in school, and
reduce racial disparities in access
to healthcare using the tool of
legislative advocacy.
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Legislative Advocacy

You helped build the
national movement
for a civil right to
counsel for low-
income tenants
facing eviction.

We supported advocates from around

the country in urging state and local
lawmakers to guarantee counsel to
low-income tenants facing eviction,

with the messaging focused on issues

of basic justice, tenant empowerment,
fundamental fairness, and cost savings.
Our National Coalition for a Civil Right
to Counsel (NCCRC) backed efforts in
21 jurisdictions around the country to
explore or advance a right to counsel

in eviction cases—including Boulder,
Chicago, Cleveland, Connecticut, Detroit,
Los Angeles, Massachusetts, Minnesota,
Philadelphia, and Rhode Island—by
assisting with bill language, providing
input on successful strategies in other

jurisdictions, helping to develop data in
support of the right, and helping to build
intra-city or intra-state coalitions.

You helped advocate
for state and local
legislation that is
fair for tenants.

We advocated successfully in Baltimore
City for a bill that prohibits landlords
from denying housing based on source
of income, including any lawful source of
income from employment, government
or private assistance, alimony, child
support, inheritance, or gifts. The Public
Justice Center worked with the Homeless
Persons Representation Project and a
broad coalition of advocates to pass this
legislation; the ban on source of

income discrimination is a step

forward in addressing redlining,
racism, and housing discrimination

in Baltimore City.

SONITAWONG of Disability Rights Maryland
(left) and SHERRELL AUSTIN, a Public Justice
Center client (right), testified about the
difficulties of being sued in rent court for repair
charges and inflated late fees their landlords
deemed rent. Our bill that would have defined
rent as the fixed, periodicamount atenant pays
for their home was, unfortunately, withdrawn
after the first hearing.

At the state level, we defeated a bill

that would have put tenants at higher
risk of eviction for non-payment of
rent—even if they had paid on time. The
unsuccessful bill would have authorized
landlords to classify certain charges—
such as excessive or incorrect utility

fees or maintenance and repair costs
(even if the tenant had played no part in
the damage)—as “additional rent” in a
written lease and then use the rent court’s
expedited eviction process to collect. The
Public Justice Center opposed this bill

by educating lawmakers about rampant
abuses in rent court.



PJC ATTORNEY MONISHA CHERAYIL—along with fellow advocates from the ACLU of
Maryland, Advocates for Children and Youth, and Maryland Coalition to Reform School
Discipline and several Maryland students— testified in support of bills that would help schools
move away from ineffective and harmful discipline practices and implement restorative
approaches that have been shown to improve student behavior and school climate.

HB 533 883
. HBRe3z | @m —_

GOVERNOR LARRY HOGAN signed into law two bills to reduce maternal mortality
surrounded by PJC Attorney Ashley Black and advocates from Advocates for Children and
Youth, the Baltimore City Health Department, Baltimore Community Doula, the Family League

of Baltimore, and MOMCares.

We worked in partnership with the
Maryland Coalition to Reform School
Discipline to win two initial successes
on the path to dismantling the school-
to-prison pipeline in Maryland. One
bill legislates a definition of restorative
approaches (strategies to promote

and preserve positive relationships in
schools, such as peer mediation and
community conferencing); requires

that discipline be rehabilitative and not
punitive; requires that Maryland State
Department of Education (MSDE)
provide technical assistance and training
if requested by local educational
agencies; and requires that MSDE report
annually to the General Assembly on
restorative approaches and discipline.
The second bill allows the Maryland
Longitudinal Data System Center to
analyze data on the long-term impact of
using exclusionary discipline practices

and involving the juvenile justice system.

We succeeded in helping to pass three
bills aimed at improving healthcare
and reducing racial health disparities
in Maryland. Two bills will improve
the collection, analysis, and reporting
of data on racial disparities in maternal
mortality and allow counties to establish
local maternal mortality review teams.
State- and county-level reviews of data
will uncover trends in maternal deaths,
including racial inequities, and help
develop strategies for prevention.

The third bill establishes the Prescription
Drug Affordability Board to protect
residents from the high cost of
prescription drugs and requires the
board to collect data on affordability
challenges. The Board, with approval
from the Legislative Policy Committee,
will be authorized to set an upper limit
for prescription drugs that the state,

county and local governments purchase.
Without a means to control

the increasing costs of prescription
drugs, many Marylanders are left
unable to follow the treatment
recommendations of their physicians
and may be at risk of further health
complications. This lifesaving legislation
makes Maryland the first state in the
nation to form a Prescription Drug
Affordability Board— a step toward
improving health outcomes and
maintaining good health for many
Marylanders, especially for low-income,
under-insured and uninsured consumers
with chronic medical conditions.
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Government agencies regulate
many of the benefits, programs,
and rights that affect our
clients. WE ADVOCATE
TO INFLUENCE
HOW THE RULES
AND REGULATIONS
GOVERNMENT
AGENCIES CREATE
ARE IMPLEMENTED
AND ENFORCED to

ensure the government fairly
applies laws and programs.

THANKS TO YOU, the Public
Justice Center improved
conditions for Baltimore City
renters, changed a school
system’s policy on discipline,
and held Baltimore City and the
State of Maryland accountable
for conditions in the City’s jails
using administrative advocacy.

We collaborated with partners in the
Baltimore Renters United coalition

and the Baltimore City Department of
Housing & Community Development
(HCD) to implement and enforce a new
law to prevent dangerous living conditions
in all rental housing in Baltimore City.
Baltimore City now requires small rental
properties of one-to-two units to pass
inspection and to obtain a license. That’s
50 percent of the City’s rental market

and the sector that produces a majority

of dangerous code violations, such as no
heat, mold, and rodents.

Since the new law went into effect in
January 2019, we have communicated
with HCD about enforcement challenges
before the district court— a strategy that
led to an HCD training for district court
judges detailing the application process

and clarifying misconceptions. We also
worked closely with the Sheriff’s Office
to flag unlicensed properties where a
scheduled eviction was pending, an effort
that led to the cancellation of an eviction
and investigation of the property owner.

We advocated with Disability Rights
Maryland for Baltimore County Public
Schools to revise its school discipline
policy—a policy that violated the law by
giving school officials free reign to exclude
students by forcing them to transfer to
alternative schools, even in response to
minor behavioral infractions and where
the circumstances did not justify such

a significant disruption to students’
education. We spoke out at school board

PJC Attorney Renuka Rege testified before the
Maryland State Board of Educationin January
2019 to advocate advancing educational equity
for all students. She called on the state to build
on its progress in reforming school discipline:
“Exclusionary discipline has been shown time
and again to be both ineffective and harmful.
Let’s not retreat to overreliance on suspension
and expulsion.”

hearings, community meetings, and in the
press on the urgent need for reform. After
more than a year of advocacy, the School
Board voted to adopt a new discipline
policy that includes a prohibition on
the use of forced transfers to alternative
schools to get around restrictions on
suspensions and expulsions, as well as
other changes we recommended. This is

a critical first step to keeping Baltimore
County’s kids in school, and we will
continue our advocacy to be sure the new
policy is implemented in practice.



We monitored the Maryland Department
of Labor’s implementation and
enforcement of the Healthy Working
Families Act with our partners in the
Working Matters Coalition. We advocated
with the Department of Labor to adopt
changes to their FAQs and model policies.
For example, we advocated to change
agency language suggesting an employee
must complete a waiting period prior to
use of leave to clarify that an employer
may require a waiting period. We
encouraged the state to interpret the law

broadly, hold businesses accountable for

complying with the law, and take a strong
stand for workers’ right to earned sick
and safe leave. And we provided advice
or answers to other legal practitioners,
elected officials, and the public about the
Healthy Working Families Act.

The John P. Sarbanes Courage Award
neeneao IV1Chelle Rosario zo
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AWARDS

Awards for Courage and Partnership

The John P. Sarbanes Courage Awards honor
clients and others who exhibit tremendous
courage in the face of injustice.

Michelle Rosario stood up to

her landlord over unsafe housing
conditions and advocated for
fellow renters.

Michelle Rosario was facing homelessness last fall when a
community healthcare group placed her in an eastside apartment
building. A month later, she withheld her rent because of leaks,
mold, and insufficient heating, and her landlord sued to evict
her. At rent court, she met a Public Justice Center attorney, and
we successfully raised a rent escrow defense. Unfortunately,
her health worsened, and she was unable to pay into the court’s
escrow account. When we sought reduction of the rent because
of the conditions of the property and because her landlord was
unlicensed, the court decided against her. Ms. Rosario had

the wherewithal to keep fighting. She appealed and—with our

representation—she won.

She proved to be a natural advocate, rallying her fellow renters in
the building not to accept unhealthy living conditions or threats
from the landlord. Together, they stood up for their rights and were
featured in a Baltimore Sun report on the City’s implementation
of the new rental license law. The landlord, facing fines for code
violations and criminal charges for fraud, gave all the tenants 60
days to leave the building so it could be shut down. For weeks, Ms.
Rosario worked with the City to find new housing while standing
her ground against attempted intimidation by her landlord. We
award her the John P. Sarbanes Courage Award for her relentless
advocacy for safe housing for herself and her neighbors.
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Baltimore Bloc and
nine others stood up
to the Baltimore City
Police Department
for their unlawful
arrest during a
peaceful protest.

Baltimore Bloc and nine individuals filed
a lawsuit in July 2017 seeking to hold the
Baltimore City Police Department (BPD)
accountable for unlawfully arresting and
detaining 65 people at Bloc’s peaceful
Afromation protest calling attention

to police mistreatment of African-
Americans in Baltimore and nationwide.
Protesters, bystanders, Artscape visitors,
and legal observers, among others, were
arrested while attempting to comply
with police orders to leave an I-83 ramp
that was closed for the annual outdoor
arts festival. The plaintiffs alleged that
they were handcuffed for six to eighteen
hours, held in deplorable conditions, and
charged without legal justification for
the purpose of retaliating against Bloc’s
advocacy for police reform.
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Their goal for the lawsuit was policy
change—and they achieved it! BPD
agreed to significant policy and protocol
changes. The new policies prohibit
indiscriminate “kettling” of protestors
and require officers to issue multiple
clear, documented warnings to disperse
and give a reasonable opportunity for
compliance before initiating arrests. The
policies also acknowledge that not all
acts of civil disobedience warrant arrest,
require officers to use de-escalation
practices, and bar lengthy and harsh
detention conditions. The federal judge
overseeing the U.S. Department of
Justice’s efforts to achieve reform at BPD
publicly thanked Baltimore Bloc and the
nine plaintiffs for their effective pursuit of
meaningful change in their case.

We award the John P. Sarbanes Courage
Award to Christopher Comeau,

Penny Dobson, Ralikh Hayes, Evan
Mahone, John Tenney Mason, Georgia
McCandlish, Tre Murphy, Brendan
Orsinger, David Pontious, and Baltimore
Bloc for standing up for their rights

to free speech and protest and against
mistreatment of people in police custody.
We honor these individuals, many
brought together solely by the adversity of

their experience during Afromation, for

working collectively to pursue Bloc’s goal
of real change at BPD.

Pamela Holden and
Stephanie Williams
stood up to their
employer for wage
theft and retaliation
for filing a lawsuit.

Pamela Holden is a home care worker
who cares for older people and people
with disabilities so that they can remain in
their homes and communities. In March,
she and one of her former co-workers
filed a lawsuit to recover unpaid wages
from their employer, Bwell Healthcare,
Inc., with representation from the

Public Justice Center. The lawsuit sought
compensation for themselves and the
many other current and former Bwell
employees who were misclassified as
independent contractors and not paid for
overtime or travel time between clients’
homes. When another worker joined the
class action lawsuit, the owners of Bwell
fired anyone they thought was connected
to the lawsuit—including Ms. Holden and

her sister, Stephanie Williams, who at that
point had no connection to the suit

other than her relation to Ms. Holden—
in an attempt to intimidate other
potential plaintiffs.

The intimidation did not work. Ms.
Williams not only joined the lawsuit,

she and Ms. Holden asked the court for

a temporary restraining order (TRO)
against Bwell and its owners requiring
that they be immediately reinstated. In
the hearing, Ms. Holden gave passionate
testimony about why she was fired and
the devastating impact of her termination
on her life. With our help, the court
granted the TRO, which restored the jobs
of Ms. Holden and Ms. Williams and
prohibited Bwell from retaliating against
them or any other home care workers for
participation or interest in the lawsuit
and from communicating with their
employees about the lawsuit. We award
Ms. Holden and Ms. Williams the John P.
Sarbanes Courage Award for their bravery
in their ongoing fight for their own rights
and the rights of their fellow workers to
be compensated fully and fairly for their
hard work.



OUTSTANDING
PARTNER

BILL CLENDENEN
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The Outstanding Partner Awards go to
individuals and organizations whose work
makes a difference for our clients and

the issues we work on.

Bill Clendenen built
momentum for the right to
counsel in civil cases.

Bill Clendenen has been a passionate and committed
advocate and leader for expanding the right to counsel
in Connecticut civil cases, first as President of the
Connecticut Bar Association and then in a private
capacity. As Bar President, he helped establish a
legislative task force to study the impact of the right to
counsel, and that effort led to two positive outcomes: a
report recommending establishment of a right to counsel
in eviction and domestic violence cases and the creation
of a pilot project to provide counsel in the domestic
violence context. Mr. Clendenen has also helped secure
funding for the National Coalition for a Civil Right

to Counsel, allowing us to expand our efforts on the
national level.

Terrel Askew and the
United Workers organized
Baltimore residents for
development without
displacement.

Terrel Askew and the United Workers led the
grassroots organizing effort for system change around
housing and fair development in Baltimore City.

He and other organizers from United Workers were
fearless and persistent in lifting up the experiences of
Baltimore residents and speaking truth to power in
the three-year effort that helped lead to the creation
and funding of the Affordable Housing Trust Fund. In
conjunction with the Fair Development Roundtable,
United Workers has executed on its vision for
development that prioritizes human needs and rights
over profits; the organization and Mr. Askew have been
an inspiration to the Public Justice Center and our
partners in the Fair Development Roundtable.

Covington & Burling co-

counseled the Baltimore
Bloc v. BPD case, securing
rights for protestors and
people in police custody.

Covington & Burling secured sweeping policy changes
and substantial damages for the nine individual plaintiffs
in the civil rights and police misconduct case, Baltimore
Bloc, et al v. Baltimore City Police Department, et al—while
hewing close to our mission in how they co-counseled

AWARDS

the case with us. They never scrimped on the resources

and staffing needed to litigate this case. They agreed at the
beginning of the case to limit the constitutional claims

to the state constitution to keep the case in state court,
even though this meant they would not be entitled to an
award of attorney fees under federal law. And they readily
agreed to waive their usual contingency fee, significantly
increasing the amount of damages paid to each plaintiff.

Jews United for Justice
advocated tirelessly
for renters’ rights in
Baltimore City.

Jews United for Justice (JUF]) advanced year-round
efforts to advocate for safe housing and fair treatment
for renters in Baltimore City and aligned their

goals with the priorities of renters and renter-led
organizations. Members of JUJF’s Economic Justice
Committee volunteered to work on our study of

the rent court process four years ago, which led to
our Justice Diverted report and a strong partnership
between our organizations. For the past three years,
JUJF members have walked the halls in Annapolis
supporting our bills to reform rent court and fighting
bad bills intended to curtail tenants’ rights. JUJF
members have attended meetings with legislators,
testified in bill hearings, made phone calls and sent
emails to legislators, and organized district meetings to
educate legislators on the need for due process in rent
court and fairness in the rental market.
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FY2019 Income & Expenses

We are grateful for your continued and strong support! Your generosity
this year put the Public Justice Center in a strong financial position and
afforded us the flexibility to sustain our work. Unrestricted contributions
(from individuals, law firms, and private foundations) remained steady
while restricted contributions and grants grew slightly. Attorney fees more
than doubled; these are fees earned by the Public Justice Center as the
result of court orders or settlements in which the laws we were enforcing,
primarily wage theft, require that the losing defendant pay the winning
plaintiff’s attorney fees.

The Board approved a net income of ($290,572) for FY19—a deficit
budget— and we were pleased to have closed most of that gap by finishing
with a ($34,103) deficit. We ended the year with more than $1.2 million

in unrestricted net assets (“reserves”). This reserve allows us to ride out
fluctuations in contributions and grants and pursue new opportunities to
fulfill our mission.

Strong advocacy is possible only with a strong base of support, and we are
thankful for the people and the organizations who make our work possible.
Thank you!

MARYLAND
NOGHPROFITS

~./ The Standards for Excellence evaluate principles of honesty, integrity, fairness, respect, trust,

“ responsibility, and accountability in nonprofit program operations, governance, human resources,
financial management, and fundraising. The Public Justice Center was re-certified by Maryland

STANDARDS FOR .

EXCELLENCE Nonprofits in August 2019.

This financial summary was prepared from end of year (June 30, 2019) financial statements prior to completion of
the annual independent audit. The audited financial statements will be available in the Financials and Annual Reports
section of our website (under About) in December 2019.

The Public Justice Center is a 501(c)(3) nonprofit organization incorporated in the State of Maryland. All contributions
are tax-deductible to the fullest extent of the law. Copies of current financial statements are available upon request by
contacting the Public Justice Center at One North Charles Street, Suite 200, Baltimore, MD 21201 or by telephone at 410-
625-9409. Documents and information submitted to the State of Maryland under the Maryland Charitable Solicitations
Act are available from the Office of the Secretary of State, Annapolis, MD 21401 for the cost of copying and postage.
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INCOME

Interest and Other —  —————
$12,300

Attorney Fees Earned —
$274,456

Murnaghan Fellowship — _

$103,425

Individual Donations —
$199,186

Law Firm Donations
$55,650

EXPENSES

— Personnel
$1,866,390

Government Grants

$230,000 /
Unrestricted Foundation
Grants $72,500
Restricted Foundation —
Grants $1,342,175
TOTAL INCOME
$2,289,692

— Non-personnel
$457,405

$2,323,795

TOTAL EXPENSES




Thank you
to our
donors!

Thank you to the

many individuals and
organizations who made
gifts between July 1,
2018 and June 30, 2019.
Together, we are
building a just society!

In addition to the donors
listed by name, we recognize
and acknowledge those who
make contributions through
workplace giving campaigns,
AmazonSmile, Facebook, or
other special campaigns. We
might not know your names,
but we are thankful for your
support of our work!

“Everyone deserves an honest day’s pay for an honest day’s work, but too often, that’s not
what people get. We applaud our clients for taking a stand against their employer’s abuses,
to win a measure of justice not only for themselves but for other Maryland workers.”
—Monisha Cherayil, Attorney, Public Justice Center

THANKS TO YOU!

The Abell Foundation
Adam and Laura Abelson

David M. Abramson and
Lynn J. Abramson

Don and Lisa Akchin
Burak Aksoylu
Bonnie C. Allan
Erica Allen

Michael Allen and J
anice Kaplan

Katherine and Will Alteneder
Theresa Amato
AmazonSmile Foundation
American Constitution Society
Anonymous (numerous)
Mary M. and Frank J. Aquino
Robert Ardinger

Judith A. Armold

Maxine Arnsdorf

Jonathan and Shirley Asher
Joshua N. Auerbach

Martin Auerbach

Mary Azrael

Andrew Baida and
Cynthia Spell

Austin Baker Wiese
Kelly Baker
Stanley R. Baker

Nathaniel Balis

Ballard Spahr LLP

Baltimore Homeless Services
Taunya L. Banks

Amy Barasch

Meg Barry

Howell Baum and
Madelyn Siegel

Herbert J. Belgrad
H. Kennard Bennett

Martha Bergmark and
Elliott Andalman

Michael S. and
Pamela M. Betton

Michelle P. Betton
Kate Bladow
Camille Blake Fall

The Jacob and Hilda Blaustein
Foundation

Nancy Patz Blaustein
Stuart Bluestone
James D. Blum
Ascanio S. Boccuti
Matt and Rupsa Boelig

David S. Bogen and
Patricia Y. Ciricillo

Lee R.Bone
Lakia M. Bourne

Leonidas and Mary Boutsikaris

Molly Bowen

Rebecca G. Bowman
Delegate Regina T. Boyce
Mara Braverman

Paul W.and Joan Y.
Breidenstine

Anne Bricker
Tonya Brito

Gregory A. Brock and
Wendy J. Wirth-Brock

Lisa Brodoff

Terrence Brooks

Arlene and John Brothers

Janet K. Brown

L. Tracy Brown

Karen C. Buck

Robin Caiola and Kevin Sheekey

The Honorable
Evelyn O. Cannon and the
Honorable James P. Casey

Greg Cantori
Esme Caramello
Lucy A. Cardwell
Gregory P.Care

Anthony M. and
Eleanor M. Carey

Paula Carmody and
Keith Zimmerman

Gayle Carney

Catherine C. Carr and
Louis N. Tannen

Ben Carter

Spencer Casey
Claudia Center
Randall D. Chapman

Bobby Cherayil and
Nandini Sengupta

Monisha Cherayil and
Sid Chaudhury

AnnT. Ciekot and
Noah D. Parker

Mary Clawsey
William H. Clendenen
Michele F. Cohen
Susan Cohen

Community Development
Block Grant, Baltimore City
Department of Housing and
Community Development

Consumer Health Foundation

The Honorable
Charlotte M. Cooksey

Salena Copeland
Mark D. Coplin
Anne Coventry
Graham Cowger
Jana Davis
Lindsay W. Davis

Gabrielle Dean and Tim Teigen

John E. and Mary Byrd Demyan
Philip and Claudia Diamond
Jennifer Dimond

Barbara DiPietro

Geraldine Doetzer

William Dowden

Margaret B. Drew

The Honorable David Dreyer
Charles Blake and Lydia Duff
Lynne Durbin

Fran and Frank Dworak

Sally and Keenan
Dworak-Fisher

Sandra Dzija and Andrew Miller
Bridgette Eaton

Lee Eaton

Diana Edwards Murnaghan
Elizabeth and Grant Ehrlich
Jessica Elisberg

Todd Elliott

Russell Engler and Tracy Miller

The Episcopal Diocese of
Maryland

Steven Eppler-Epstein

Susan M. Erlichman and
Edward Kleinman
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Sustain Our
Fight for Justice
Year-Round

Our loyal monthly donors give
us the resources to use all the
tools in the lawyer toolbox to
pursue economic justice and
racial equity. Your monthly
gift will make a meaningful
difference for workers,
tenants, students, and parents
standing up for their rights
with you and the Public Justice
Center by their side.

As a monthly donor, you will
enjoy:

= automatic monthly payments
from your credit card to the
Public Justice Center;

=an annual giving statement
by mail (i.e. one receipt for
tax purposes);

=the ability to increase,
decrease, or stop your
donation at any time; and

=the knowledge that your
donation is being put to work
effectively and strategically
to pursue systemic change.

Become a monthly donor

at or
contact Erin Brock by phone
at 410-625-9409 x242

or by email at
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“I would pay my rent, and if | was late, | would pay a 5% late fee, but the fees kept adding up. One time | paid the rent, and they sent

back my check telling me that | needed to pay an additional $150 in fees or they wouldn’t take my rent. | work full-time and made

regular payments, but they kept taking me to court for eviction and piling on the fees. | just want to keep my family safe and stable.”
—Tenae Smith, one of the plaintiffs in the class action lawsuit against a Maryland landlord

Alexander and Judith Estrin

Kathryn K. and
John F. Fader, I

Family Values @ Work
John Feffer

Jeremy Feldman

Sam Feldman

Grace Fendlay

Blake and Melissa Fetrow
Sandra and Robert Fink
Wendell Finner

Lisa Firnberg

John and Debra Fisher
David and Merle Fishman
Emily Ford

Kinda E. France

Susan Francis and
Sandra Daniels

Marianne Freedman
The Fund for Change
Robert E. Funk, Jr.
Gerard J. Gaeng
Debra Gardner

M. Victor Geminiani
Courtney George

Phoebe Gilchrist

DeVera Gilden and
Casey Carter

Lawrence Glass
Sally Gold and Elliott Zulver
Eve Goldberg

Daniel F. Goldstein and
Laura W. Williams

Leigh S. Goodmark and
C. Douglas Nierle

Richard Goralewicz
Francis and Pat Gorman
Rebecca Gorton
Samantha Gowing
Kathi Grasso

Michael S. Greco

Nicki Green Johnson
Daniel L. Greenberg
Henry M. Greenberg
Amy Rose Greensfelder

Lawrence S. and
Shirley K. Greenwald

Jim Greiner

William Gruhn

M. Willis Gunther Baker
Leslie Guthrie

Elizabeth Hafey

The Honorable
Glenn T. Harrell, Jr.
and Pamela C. Harrell

MJ Hartka

Carel T. Hedlund

Gregory and Amy Hemingway
Lee M. Hendler

Bruce Herschlag and
Mary Korytkowski

Stanford D. and
Deborah A. Hess

Bryan and Susan Hetherington

Jeffrey K. and Delegate
Michelle L. Hettleman

Patricia M. Hogue

Olivia Holcombe-Volke
Angela Hopkins

Douglas E. Hough

Alan W. Houseman

Susan and Thomas Howley
Wava Laverne Howley
Earl Huch and Lois Eldred
Heather Hunt

Nathan Hunt

Cheryl Hystad

Gary and Deborah Ignatowski

International Academy of
Trial Lawyers Foundation

Melodia H. Israel
J.M. Kaplan Fund, Inc.
Sanford and Ann Jacobson

William M. Barry and
Joan H. Jacobson

Anna Jagelewski

David Jaros

Kirra L. Jarratt

Job Opportunities Task Force
Kenneth M. Jones, |1
Katherine J. Jones

Wilhelm and Jean Joseph
Robert Juceam

Alan Kabat

The Honorable Ronald A. and
Donna Karasic

Amy Karozos

Stephen and Susan Kay
Joyce S. Keating

Jodi Kelber-Kaye
Senator Delores G. Kelley
Erin C. Kelly

Ingrid Kershner
Stephanie Klapper

Eve Biskind Klothen and
Ken Klothen

Linda Koban

Nancy Kochuk and Carl Luty
Shelley Komisar

Rosslyn Kooser

George and Shelley Korch
Abe Krash

Kresge Foundation

Sharon Krevor-Weisbaum and
Harold Weisbaum

The Zanvyl and
Isabelle Krieger Fund

Lisa Krisher

Francine and Allan Krumholz
Beverly R. Kuethe

Anna Kuperstein

Rachel Kutler

Sarah Lance

Fran Ludman and
Sheldon H. Laskin

Evelyn C. LaVena and
Angela Lisa

Kevin Lavey

Law Office of
David Perry Davis, PC

Eben Lazarus
Chinh Le and Vanita Gupta

The John J. Leidy
Foundation, Inc.

Martin W. Lee, Jr.
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Give at Work to
Fight Poverty
and Inequity

Joinus in building a just
society through your
workplace giving campaign
with a one-time gift or
through payroll deduction.
You can designate the Public
Justice Center through one
of the three workplace giving
campaigns below, if your
employer participates.

United Way of Central
Maryland #6393

Maryland Charity Campaign
#521412226

Combined Federal Campaign
#40003

Some companies offer other
workplace giving options;
check with your company’s
Human Resources department
to find out how you can give
to the Public Justice Center
through your paycheck. If
your employer does not offer
workplace giving, you can

still support the Public Justice
Center regularly. Make a
monthly donation at

“Because we've relied on exclusionary discipline like suspension and expulsion for so long, many people, whenever they see a
conflict or behavior problem in the schools they will default to that as being the only solution and the only approach that we
can tackle this.” — Renuka Rege, Attorney, Public Justice Center

Legal Aid Society of the
District of Columbia

William Leibovici and
Dana Reed

Harry Levine

Marilyn Ruth Levitt

Neith Little

Michael Lockerman

Gregg and Elizabeth Lombardi
Jason Loviglio

Sally Lowe and Francis Welsh
Korey C. Lundin

Deloris Mabins-Adenekan

Alan J. and Pamela Lynn
Malester

Thomas Maligno
Michael Malloy
Susan Malone
Donald Marritz
Larnzell Martin, Jr.

Vanessa Perez Martinez, Carlos
Martinez, and Axel Martinez

Maryland Department of
Housing and Community
Development

Maryland Legal Services
Corporation

Sophie Louise Marzin

Lisa D. and William D. Mathias

James R. Maxeiner
Shavonna Maxwell
Jerome and Frances May
John F. McAuliffe

Kathie D. McCleskey
James and Diane McComb
Susan S. McDonnell

Judith Mcfadden

Ellen McGinnis

Mairi McKeever and
Charles Lewkowitz

Doris McLeod
David McMaster
Megan McShea
Michelle Mendez

Cristina Meneses and
Andrea Vaughn

Meyer Foundation

Marilyn Meyerhoff

Brenda and Michael Midkiff
Michael Miller

Keith D. Milligan

Michael and Kathleen Milstein
Mitchell Y. Mirviss

Ed Morman

Diana L. Morris and
Peter Shiras

Mt. Washington Tavern
Fergal Mullally

Jeremy Mullendore
Anjana Muralidharan

Francis D. Murnaghan, Jr.,
Appellate Advocacy Fellowship

Joanne Nathans
Christine Nell
Miriam Nemeth

Cynthia Nethercut and
Joe Altonji

Bill Nethercut

Janice Newman and
Murray Newman Jr.

Gene Nichol
Douglas E. Nivens
Laurie J. Norris

Northern Lights Combined
Federal Campaign

Nathaniel Norton
Andrew Nussbaum
Mark O’'Brien

Ranga Ocholi

Frank J. O'Donnell, S.M.
Aaron Oldenburg

Warren S. Oliveri, Jr. and
McGennis Williams

Open Society Institute-
Baltimore

Barbara Orman
Marcia E. Palof
John Papagni
Yvette Pappoe
Clare Pastore

Donald Patterson and
Celeste Stivers

Carolina Paul
Bradford Curtis Peabody
Jennifer Pelton

Pennsylvania Legal Aid
Network

Anne S. Perkins

Deborah Perluss and
Mark Diamond

Jacob Peterson
Diana Philip
Donald Philips
Claire Pierson
Lola Pierson

Michael D. Pinard and
arla Cartwright

Elizabeth Pittman
John Pollock
Dean Preston

Eleanor C.and

Edmund R. Preston
Proetorius Family
Kate Purcell

Maroudia F. Courpas and
Jonathan C. Puth

Jeff Rackow and
Dana Shoenberg

James P. and Diane D. Rausch
Stuart and Sharon Ray

Diane L. Redleaf

Ajay Rege

Lise Reno and William Starr

Mary Hall Reno and
Yannick Meurice

Ebonie Richardson

Eileen C. and Douglas B. Riley
Billie Rinaldi

Dean Rivkin

Ruth Anne Robbins

Harriet M. Robinson and
Donald Jennings

Allan G. Rodgers
David Rodwin
Lisa Rodwin
Loren Rodwin
Marilyn Rodwin

Douglas Rogers
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Create Your
Legacy of Justice

Continue supporting social justice beyond your
lifetime with a bequest in your will. A bequest can
allow you to make a donation that demonstrates
your lifetime commitment to systemic change, a
donation that may be larger than you could afford
now. Regardless of size, a bequest to the Public
Justice Center is a lasting and meaningful gift to
future generations.

Bequests to non-profit organizations, like the Public
Justice Center, take a variety of forms, including:

= Specific: a bequest of a specific dollar amount,
particular securities, or other designated property;

= Percentage: a bequest of a percentage of the estate as
valued before or after payment to beneficiaries;

= Residual: a bequest of the remainder of the
estate, including real property, after payments
to beneficiaries;

= Contingent: a bequest that takes effect only in
the event of the death of one or more of the
named beneficiaries;

= Testamentary Trust: a bequest that creates a trust
from which beneficiaries are paid during their
lifetimes and the balance of which is paid on the
deaths of the trust beneficiaries.

To notify us that you have included the Public Justice
Center in your will or to get more information about
creating a legacy in your will, contact Kathleen Elliott
by phone at 410-625-9409 x239 or by email at

A bequest or other significant gift to an organization such
as the Public Justice Center should always be made in
consultation with a qualified estate planning attorney, a
certified tax specialist, your family, and the nonprofit you
wish to name in your will.

puBLic Il

JUSTICE I
CENTER Il

“Workers are often scared to come forward and complain when an employer is stealing their wages.
I am glad that we did, so that we could recover the wages we are owed and hopefully help make sure
that this restaurant and others pay their employees correctly.” —Erick Rivera, one of the plaintiffs in a

collective action lawsuit against a local restaurant chain

Alexis Rohde

Florence Wagman Roisman
Oren Root

Bob Rose and Michele Rose
Daniel Ross

Robert L. Rothman

Toby Rothschild

James V. Rowan

Tricia Rubacky and
William F. Merritt

Evelyn K. Rubel

Sharon Rubinstein

Louis S. and Carolyn C. Rulli
Laura A. Russell

Susan Russell

Kathryn Sabbeth

Jamie Sabino

Joy R. and Steve M.
Sakamoto-Wengel

Jane Santoni
Erica Sarodia
Don Saunders
Andrew Scherer
Jill Schimmel

Howard J. Schulman and
Leslie C. Schulman

Aniko Schwarcz
Erica Schwarz

Dveera Segal and
Bradley Bridge

Joshua Segall

Claire Sennett

Joshua M. Sharfstein

Felice Shore and Gregg Nass
William and Margaret Shull

Kathryn V. Shulman and
Jack Boyson

Geri Sicola
Mehgan Sidhu
Sally Silk

Brandon Silverman
Alex Smith

Gary F. Smith and
Elena C. Bennett

Jonathan M. Smith and
Wendy Turman

Howard Sollins and
Barbara Resnick

Berryl A. and Linda G. Speert
Rod Ryon and Joan Stanne
Colin Starger

Therese Staudenmaier

Abigail Staudt

Nevett and Betsy Steele

Marc E. Steinberg and
Jennifer A. Goldberg

Jeff David Stettin
Walter and Susan Stone
Rei Suzuki

Kelly Swanston
Judy K. Sykes
Ronald J. Tabak
Gustava Taler

Eric Tars

Darryl Tarver
Alexandria Taylor
Joseph B. Tetrault
Mary Thayer
Stephen Thibodeau
Cherie Thomas
Rhodia D. Thomas

Ray Tomasic and
Mary Jane Tomasic

Francis James Townsend, IlI
Elizabeth H. Trimble

Jayne Tyrrell

David Udell

Jason Vail

Beatrix Van der Vossen and

Timothy Mealey
Vincent Vizachero
Robert H. Waldman
Ellen Weber
Jessica Weber
Stacy Wells

Brien West

Lionel J. White

Lauren Williford and
David Wright

Larry Wissow and Nancy Hutton

Roger C. Wolf and
Judy Lyons Wolf

Wolman Family Foundation
Lewis Yelin and Teresa Hinze
Laurie S. Zabin

Jean Zachariasiewicz and
Jordon Steele

Robert and Donna
Zachariasiewicz

Danette Zaghari-Mask
Tamara and Barry Zavislan, Jr.

Merril Lynn Zebe and
Dennis D. Hager
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‘Adding small but improper fees to the rent of tenants living paycheck to paycheck, then misallocating
rent payments to those fees in order to generate more fees, is a scheme that preys on working-class
tenants.” —Andrew D. Freeman of Brown, Goldstein & Levy, LLP, co-counsel in a lawsuit against a

Maryland landlord

Champions of Justice

Anonymous

Susan D. Bennett and
John Eidleman

Katharine Bergstrom

The Lois and Irving Blum
Foundation, Inc.

Michael Booth and Kristine Smets
Sandra T. Brushart

Paul S. Caiola and
Vanessa D. Billings

Emried D. and Wandaleen P. Cole
Jane W. Daniels

The Duker/McArdle
Family Charitable Fund

Dunn Development Corp.

Deborah and Neil Eisenberg
Kathleen Elliott

Ahmed Elsayed-Ahmed

Margaret Z. and Henry C. Ferguson
Michele E. and Neil Gilman

Thomas X. Glancy and
Charlotte A. Stivers

Stephen and Margaret Greif
Chad E. Harris

Heather Harris

Jane Harrison

Martin and Paula Himeles
Janet Hostetler

The Howard Family Fund

The Honorable Earl Johnson, Jr.
Tassity Johnson

David A. Kandel and
Betsy L. Krieger

Richard and Judith Katz
Susan B. Katzenberg

Karen Lash

Margaret R. Moon

Elizabeth K. Moser

George A. Murnaghan
Gordon and Vernie Nethercut
John Nethercut

Nancy Newman

The Paige Family Foundation
Lisa M. Parker

Russell R. Reno, Jr.

Russell R. Reno Il and Juliana Reno
William S. Reno

Arnold and Alison Richman

Tonya Robinson and

Paul Oostburg Sanz
Delegate Samuel |. Rosenberg
Jordan D. Rosenfeld
Christopher R. and Carla Ryon
Stephen H. and Sheila K. Sachs

The Honorable John P. and
Dina E. Sarbanes

Senator Paul S. Sarbanes

Schulte Roth & Zabel LLP

Victoria Schultz and Osman Bengur
Joseph Sellers and Laurie Davis

M. Sigmund and Barbara K. Shapiro
Philanthropic Fund

Lisa Simeone and Tim Munn
Leah and Benjamin Spero
Neil Steinkamp

Nancy and James Stivers
Sanford and Karen Teplitzky
Stephen and Marianne Walsh
Annette Wasno

Michael K. Wasno

Christine E. Webber and
J. Wesley McClain

Warren Julian Wells

CHAMPIONS
OF JUSTICE

Philip Wennblom and Julie Segal

Ronald & Geri Yonover Foundation
—Jason Yonover

The Bea & David Zack Memorial
Foundation Inc.

Liza Zamd

Be a Champion
of Justice

Our Champions of Justice afford us the
strategic flexibility to meet injustice where
it rises and to use the tools necessary to
balance the scales of justice—no matter
how long it takes. These leading donors
demonstrate their commitment to systemic
change by making one or more unrestricted
gifts totaling $1,000 or more.

Become a Champion of Justice online at

or contact Kathleen
Elliott by phone at 410-625-9409 x239 or
by email at
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Law Firm
Campaign
$10,000+

Venable Foundation

$5,000+
Gallagher, Evelius &
Jones, LLP

$4,000+
Whiteford, Taylor &
Preston, LLP

$3,000+
Brown, Goldstein & Levy, LLP

Covington & Burling, LLP

Law Offices of
Terry L. Trimble, LLC

Kahn, Smith & Collins, PA
Outten & Golden, LLP
Saiontz & Kirk, PA

$2,000+
Cohen Milstein Sellers &
Toll, PLLC

DLA Piper
Tydings & Rosenberg, LLP

$1,000+
Ballard Spahr, LLP

Gray Plant Mooty Foundation

1liff, Meredith, Wildberger &
Brennan, PC

Lebau & Neuworth, LLC
Murphy Anderson, PLLC

Rosenberg Martin
Greenberg, LLP

Saul Ewing Arnstein &
Lehr, LLP

Zuckerman Spaeder, LLP
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$700+
Bekman, Marder &
Adkins, LLC

Law Offices of Kathleen
Cahill, LLC

Nathans & Biddle, LLP

Schochor, Federico &
Staton, PA

Shawe Rosenthal, LLP

$500+
Belsky, Weinberg &
Horowitz, LLC

Fedder & Garten, PA
Goldman & Minton, PC

Law Offices of
Mark B. Martin, PA

Law Offices of
Jonathan P. Van Hoven, PA

Salsbury Sullivan, LLC
Santoni, Vocci & Ortega, LLC

Media
Sponsor

Daily Record

Matching
Gifts

AARP Maryland
The Abell Foundation
Annie E. Casey Foundation

Chevron Matching Employee
Funds

Deutsche Bank Americas
Foundation

Open Society Institute US

National
Coalition for

a Civil Right

to Counsel
Organizational
Members

The Chicago Bar Foundation

Legal Aid Center of
Southern Nevada

North Carolina Equal Access to
Justice Foundation, Inc.

Orrick, Herrington & Sutcliffe
Philadelphia Bar Association

Texas Access to Justice
Foundation

Every effort has been made to
ensure the accuracy of these lists.
Our sincere apologies to anyone
we may have missed or listed
incorrectly.

To correct errors in your listing,
kindly contact Erin Brock by phone
at 410-625-9409 x242 or by email
at brocke@publicjustice.org.

THANK YOU TO OUR VOLUNTEERS!

Thank you to the many
talented and inspiring
volunteers who contributed
their time between July 1,
2018 and June 30, 2019.
Our Board of Directors
and Leadership Council
provide excellent guidance,
weigh in on special topics,
and help sustain our
mission. Through our
Litigation Partnership
and Lawyers’ Alliance,
individual attorneys and
private law firms assist
with specific projects—by
serving as co-counsel,
providing research, offering
consultation, networking,
or raising awareness and
funds. A Jesuit Volunteer
serves as a paralegal in our
Human Rights to Housing
Project; law students clerk
on our projects; and we
enjoy the regular support
of several volunteers

who work in our office,
represent clients, answer
phones, and support
special projects.

Board of
Directors

PRESIDENT
Gregory Care, Esq.
Brown Goldstein & Levy LLP

VICE PRESIDENT
Cristina Meneses, Esq., M.S.

TREASURER
LaKia M. Bourne, MBA
Synergy Accounting Services, LLC

SECRETARY
Jean Zachariasiewicz, Esq.
Brown Goldstein & Levy LLP

BOARD MEMBERS
Camille Blake Fall, Esq.

Emried D. Cole, Jr.

Ahmed S. Elsayed-Ahmed, MHS
Greater Baltimore Medical Center

Elizabeth A. Hafey, Esq.

Professor
Heather E. Harris, Ph.D.
Stevenson University

Kenneth M. Jones, Il
The Annie E. Casey Foundation

Michelle N. Mendez
Miriam Nemeth, Esq.

Jordan D. Rosenfeld, Esq.
Saul Ewing Arnstein & Lehr LLP

Christopher R. Ryon, Esq.
Kahn, Smith & Collins, PA.

Victoria Schultz,
Associate Dean
University of Baltimore
School of Law

Mehgan Sidhu, Esq.

Associate Professor
Colin Starger
University of Baltimore
School of Law

Darryl Tarver, Esq.
DLA Piper LLP

Leadership
Council

Max Blumenthal, Esq.
Stewart, Plant & Blumenthal, LLC

Paul Caiola, Esq.
Gallagher, Evelius & Jones, LLP

Emried D. Cole, Jr.

Tom Glancy, Esq.
Belsky Weinberg & Horowitz, LLC

Professor Michele Gilman
University of Baltimore
School of Law

Brother Frank O’'Donnell, SM
Hon. Nancy Paige

Professor Michael Pinard
University of Maryland
School of Law

Sheila Sachs, Esq.
Gordon Feinblatt, LLC

Joy Sakamoto-Wengel, Esqg.
Michael K. Wasno

Christine Webber, Esq.
Cohen Milstein Sellers & Toll, PLLC
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Litigation
Partnership

We thank the following firms
whose lawyers worked with
us between July 2018 and
June 2019.

Brown, Goldstein & Levy LLP

Cohen Milstein Sellers &
Toll, PLLC

Covington & Burling, LLP
Dickinson Law Firm, LLC
James & Hoffman, PC

Law Offices of
Elizabeth Alexander

Murphy Anderson, PLLC
Outten & Golden, LLP

Rosenberg Martin
Greenberg, LLP

Santoni, Vocci & Ortega, LLC
Venable, LLP

Lawyers’
Alliance for
the Public
Justice
Center

CO-CHAIRS

Miriam Nemeth, Esq.
Jordan D. Rosenfeld, Esq.
Saul Ewing Arnstein & Lehr LLP
LAWYERS ALLIANCE
MEMBERS

Adam Abelson, Esq.
Zuckerman Spaeder LLP

Sally Abrahamson, Esq.
Outten & Golden

Sumbul Alam
University of Baltimore
School of Law

Molly Bowen, Esq.
Cohen Milstein Sellers & Toll PLLC

James D. Bragdon, Esq.
Gallagher Evelius & Jones

Gregory Care, Esq.
Brown, Goldstein & Levy LLP

Hannah Cole-Chu, Esq.
Outten & Golden

Kelli Cover
University of Baltimore
School of Law

Jazmine Dorsey-Kwansa, Esq.

Joseph Dudek, Esq.
Office of the Attorney General

Elizabeth A. Hafey

Nathan Hunt
University of Maryland
School of Law

Nicki Green Johnson, Esq.
Venable LLP

Charlie Kerr
University of Baltimore
School of Law

D. Andrew Ledman I
University of Baltimore
School of Law

Aaron A. Nichols, Esq.
Whiteford, Taylor & Preston LLP

Yvette Pappoe, Esq.
Miles & Stockbridge, P.C.

Christopher Ryon, Esq.
Kahn, Smith & Collins, PA

Victoria Schultz
University of Baltimore
School of Law

Aniko R. Schwarcz, Esq.
Cohen Milstein Sellers & Toll PLLC

Mehgan Sidhu, Esq.
Associate Professor Colin
Starger

University of Baltimore
School of Law

Darryl Tarver, Esq.
DLA Piper LLP

Ashley Whidby
University of Maryland
School of Law

Lauren Harrison Williams, Esq.

Crowell & Moring

Jean Zachariasiewicz, Esq.
Brown, Goldstein & Levy LLP

Office and
Project
Volunteers

Maryam Abidi
Jessica Burgard
Jamerra Cherry
lan Elliott
Lewis Erickson
Lucy Font
Ta'tiana Foote
Brooh Hailu
Natalie Neill
Julia Pike-Forster
Ray Sprenkle
Bethany Straus
Tara Wilson

Leverage
Your Network
for Justice

Our volunteers in the Lawyers’
Alliance for the Public Justice
Center—private or public
interest attorneys and law
students—advance our mission
in a variety of ways. Members
of the Lawyers’ Alliance raise
funds through the annual Law
Firm Campaign and act as
ambassadors for the Public
Justice Center within their own
firms or organizations, within
the bar at large, and within their
personal networks.

Join the Laywers’ Alliance by
contacting Kathleen Elliott

by phone at 410-625-9409
%239 or by email at

Thank you to our staff!

Thank you to the dedicated staff whose work between
July 1,2018 and June 30, 2019 is detailed in the pages of this

annual report.

EXECUTIVE DIRECTOR
John Nethercut

LEGAL DIRECTOR
Debra Gardner

ATTORNEYS
Ashley Black
Monisha Cherayil
Sally Dworak-Fisher
Sulma Guzman
Matt Hill

Charisse Lue

John Pollock
Renuka Rege
Russell R. Reno, Jr.
David Rodwin
Zafar Shah

James Tyer

MURNAGHAN FELLOWS
Ejaz H. Baluch, Jr.(2018-19)
K’Shaani Smith (2017-18)

CERTIFIED PARALEGAL

Levern Blackmon

PARALEGALS
Carolina Paul
Kristen Howard
Sarah Lance
Sosi Lepejian
Lena Yeakey

DIRECTOR OF
ADMINISTRATION
Brenda Midkiff

DIRECTOR OF
DEVELOPMENT
Kathleen Elliott, CFRE
Jennifer Pelton, CFRE

DEVELOPMENT MANAGER
Erin Brock

DEVELOPMENT

ASSOCIATE
Becky Reynolds
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1 N Charles St. Ste 200
Baltimore, MD 21201

“Baltimore needs investment. We need to invest in our
neighborhoods and our communities in a way that doesn’t
displace residents. One cornerstone is to make sure we
have permanently affordable housing.”

—Matt Hill, Attorney, Public Justice Center

As a PJC supporter,

DEELORNENT

puBLic Il

WE JOINED THE BALTIMORE HOUSING ROUNDTABLE (now the Fair Development JUSTICE IR

Roundtable) and Housing for All Coalition for a rally on the first day of hearings for the CENTER . n . : u :
Fund the Trust Act to show our strong support for development without displacement. Public Justice Center @PublJusticeCntr
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